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LIEUTENANT  
GOVERNOR’S AWARD 
The Lieutenant Governor’s Award recognizes the extraordinary  
contributions of an individual to Alberta’s museum community and  
their achievement in culture and heritage at the provincial, national  
and / or international level. Recipients are nominated and selected by  
the Alberta Museums Association Secretariat and Board of Directors.

LAURA GLOOR

Laura Gloor has left an indelible mark on Alberta’s 
museum sector as a champion of museum sustainability 
and the role of museums as agents of change in their 
communities. Through courageous and collaborative 
leadership, she built deep, reciprocal connections 
between the Peace River Museum, Archives & 
Mackenzie Centre and the wider Peace River 
community. The attention to meaningful connections 
that helped build relationships within the town of 
Peace River extended to Laura’s involvement with the 
Spirit of the Peace regional museum network, and her 

involvement with the Alberta Museums Association 
(AMA)’s Board of Directors, where she served as an 
active and thoughtful member from 2010-2014.  

Throughout her tenure, the Peace River Museum was a 
place of inquiry and inspiration; a safe space to address 
contemporary issues in connection to the history of 
Peace River. This included addressing difficult issues 
like the environmental impact of forestry, the legacy 
of Residential Schools, and missing and murdered 
Indigenous women and girls. Under her leadership,  
the museum received the AMA’s Robert R. Janes 
Award for Social Responsibility, which recognized 
groundbreaking work in these areas. 

Laura’s impact was not limited to the town of Peace 
River. Her involvement in the Spirit of the Peace 
regional museum network worked to ensure that 
museums in remote northern communities had a 
network of peers they could look towards for advice, 
guidance, and support. The importance of community 
and supporting others is further reflected in Laura’s 
participation in the AMA’s Sustainability Working 
Group and her contributions to the Sustainability 
Working Group Recommendations Report, which  
directly influenced and impacted the programs and 
services offered by the AMA and outline a journey  
to sustainability for Alberta’s museums.

Honouring Laura Gloor with the AMA’s Lieutenant 
Governor’s Award recognizes the contributions she 
made to museums locally, regionally, and provincially 
by modelling the importance of reciprocity in creating 
deep collaborative relationship and sustainable 
museum practice.
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ROBERT R. JANES 
AWARD FOR SOCIAL 
RESPONSIBILITY 
As integrated community institutions and custodians of 
community identity, museums are uniquely positioned to 
explore innovative solutions that help their communities  
adapt to demographic shifts, economic changes, and  
influxes of new populations. 

The Robert R. Janes Award for Social Responsibility is the vision of  
Robert R. Janes, PhD, created to support and further the work of museums  
that are solving community issues and promoting health and well-being. 
Together with the AMA, the ambitious goal of the Award is to create vibrant  
and sustainable communities by investing in programs that affect real social  
and environmental change, and which have the potential to create public 
benefit on a larger scale.
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YOUTHLINK CALGARY POLICE 
INTERPRETIVE CENTRE 

For over two decades, Youthlink Calgary Police 
Interpretive Centre has sought to foster positive 
relationships between youth and the Calgary  
Police Service (CPS) through engaging, impactful, 
and educational programming. Their work involves 
extensive collaboration with Calgary-based partners  
and agencies to stop crime before it happens and  
build trust between the Calgary Police Services (CPS) 
and citizens. By educating youth on the five Safe for  
Life themes – gangs, drugs, bullying, online safety,  
and healthy relationships – Youthlink and their  
partners empower youth with knowledge that  
enables them to make better life choices and  
reduce crime and victimization. 

There are three programs at the core of Youthlink’s  
work – field trips, Police School, and Youthlink’s 
Community of Prevention Program (YCOPP). The  
field trips, which are offered to over 6,000 students 
(60% of Calgary’s Grade Six student population) 
allow teachers to pick three of the five Safe for Life 
presentations that introduce effective behavioral  
skills, reduce negative stigma around substance 
abuse, and enhance self-esteem. Police School, an 
enriched, four-day program that builds on the field tips, 
targets Grade Six students of vulnerable populations, 
specifically new Canadians, youth living in subsidized 
housing, and youth at risk of getting involved in crime. 
The Youthlink’s Community of Prevention Program 
(YCOPP), offered in collaboration with social agencies, 
targets at-risk youth between the ages of eleven 
and seventeen to break down barriers with the CPS 
and provide them with the tools they need to thrive. 
Although each program is unique and geared towards a 
different audience, they are linked together by a common 
thread of using targeted prevention, which positively 
effects our environmental and social landscapes. 

Through creating a space for conversations around 
policing and giving youth the knowledge to help them 
make informed decisions, Youthlink Calgary Police 
Interpretive Centre embodies social responsibility. 
Their commitment to promoting health and well- 
being demonstrates how museums can go beyond  
their traditional borders to take an active role and  
build healthier, more resilient communities.
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LEADERSHIP AWARDS

The Alberta Museums Association’s Leadership Awards recognize 
exceptional work and innovative thinking in the museum community 
through the collection, research, preservation, exhibition, and 
interpretation of the world around us, which contribute to the social, 
cultural, and educational fabric of Alberta. The Leadership Awards 
Program is grounded in the belief that excellence, innovation, and 
creativity form the foundation of outstanding museums.

The Engagement Award reflects the recipient’s dedication to continually 
searching for ways to engage the public with culture. They see museums as a 
fundamental part of society – as something to be accessed and embraced by 
everyone. They lend their space and ideas to engaging programming and other 
activities that take museums outside their traditional roles in society and encourage 
inclusive conversations. They create opportunities for reconciliation, hope, and 
healing. They seek to connect people to museum collections in unusual and  
daring ways. They advocate for museums as evidenced through their everyday  
work. Nominees engage various communities to tell exceptional stories that could 
otherwise be overlooked. These initiatives provide meaningful experiences for 
Albertans to discover more about the stories of the people and cultures that  
define our history and shape our modern communities.

The Sustainability Award recipient works to integrate the Five Facets of 
Sustainability (cultural, health and well-being, environmental, financial, and social)  
into their museum practice. They implement best practices that meet the needs of  
the present without compromising the ability of future generations to meet their 
own needs by supporting forward-thinking research, exhibits, conservation practices, 
and programing. They are seen as leaders due to their bold and inspiring work. They 
actively lead and participate in community projects and programs that consider 
environmental and social issues and play an important role in creating a thriving 
museum sector, both now and far into the future.
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LEADERSHIP AWARD:

ENGAGEMENT 
cultivating museum and  
community interaction

The Musée Héritage Museum’s Michel Band Exhibition 
– which told the story of how the Michel Calihoo 
Reserve was broken up through surrenders and 
disenfranchisement – illuminated a forgotten, painful 
chapter in the history of Indigenous peoples in the 
region. This inclusive partnership between the museum 
and the Calihoo family descendants not only increased 
public awareness of this injustice, but served as a 
powerful catalyst for reconciliation, hope, and healing.

The groundwork for the Michel Band Exhibition was 
laid more than a dozen years ago when the Musée 
Héritage Museum hired an Aboriginal Programmer, 
who provided the museum with new perspectives that 
challenged their traditional narratives. Gradually, as 
the Aboriginal Programmer built relationships between 
the Museum and the Indigenous communities, trust 
was established and connections were formed. 
This purposeful, deliberate work was instrumental 
in creating the conditions that allowed for the 
development of the Michel Band Exhibition – a story 
which otherwise might have been overlooked. 

Together, with the full participation of Calihoo family 
descendants and over a period of ten years, the Michel 
Band Exhibition took shape. Consisting primarily of 
loaned personal items, family photos, and objects, 
the exhibition brought together the stories of family 
members from across the Prairies, British Columbia, 
Ontario, Arizona, and Washington State. The result 
was an emotionally moving Exhibition, accessible 
both in-person and online, which provided meaningful 
experiences for Albertans to discover more about  
the stories of the people and cultures that define  
our history and shape our modern communities. 

The Michel Band Exhibition went beyond the sharing 
of knowledge: it is an example of how museums can 
build relationships between Indigenous and settler 
communities. It reached into the past to communicate 
important, painful truths that help to rebuild, reshape, 
and challenge the narrative of a community. By allowing 
space for community groups to tell their stories, 
museums reach beyond their walls, build community 
connections, and become more inclusive and engaging.

MUSÉE HÉRITAGE 
MUSEUM: 
THE MICHEL BAND 
EXHIBITION

“ This exhibit was very successful in bringing  
back memories of life on the Reserve for the  
older members still with us and presenting a 
better picture of the lives of our ancestors to  
the younger generation of descendants and  
the neighbors around us.”

–  CHIEF GIL GOERZ 
Michel First Nation

“ In our years of working with the Musée it was 
amazing to see this project grow into an exhibit that 
tells the story that only the people of the Michel First 
Nations could tell. This exhibit was talked about for 
many years but needed the time for relationships to 
be developed and trust to be built.” 

–  SHARON MORIN 
Director of Programming, Michif Cultural Connections 
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LEADERSHIP AWARD:

SUSTAINABILITY  
building organizational vibrancy

Through their extensive community engagement efforts 
to affect environmental and social change, The Eleanor 
Luxton Historical Foundation is an example of how 
museums can strengthen communities and integrate 
stainability into every aspect of museum practice. 

Since its inception in 1995, the Foundation has reached 
beyond its walls to fund scholarships in western 
Canadian history at the University of Alberta and the 
University of Calgary, worked closely with the Town 
of Banff on heritage planning and the preservation of 
Main Street, and engaged in a variety of partnerships 
to enhance public understanding and appreciation of 
history and preservation. The Luxton Foundation also 
continues to operate the Luxton Family Home and 
Garden, keeping the legacy of Eleanor Luxton alive 
through the promotion and interpretation of the rich 
history of the area. They also promote social, financial, 
and cultural sustainability through organizing writing 
competitions at the local high school, opening up the 
home to the community for garden parties, tours, and 
markets, and working with the Whyte Museum  
of the Canadian Rockies on exhibit development.

More recently, the Luxton Foundation was instrumental 
in the success of the Bison Belong campaign – which 
reintroduced bison to Banff National Park – by 
championing grassroots efforts to return this iconic 
species to its native habitat. In addition to the 
ecological benefits, the return of the plains bison was 
highly symbolic for the Indigenous people in the area, 
as expressed in the Buffalo Treaty, which was signed  
in 2014 between eight nations of the northern plains. 
This work enhances the environmentally sustainability  
of the region and positively impacts the health and 
well-being of the community. 

Through their support of forward-thinking research, 
exhibits, conservation practices, and programing,  
the Eleanor Luxton Historical Foundation has shown  
a commitment to creating a sustainable future for  
their community. Their work is bold and inspiring,  
and demonstrates how museums can engage with 
the community to facilitate and support projects that  
have a lasting positive impact. 

ELEANOR LUXTON  
HISTORICAL 
FOUNDATION

“ Without ELHF’s visionary support, it is difficult  
to see how the [Bison Belong] campaign would 
have advanced from a small, citizen-led initiative 
to an on-the-ground success.”

–  STEPHEN LEGAULT 
Program Director, Crown, Alberta & Northwest Territories, 
Yellowstone to Yukon Conservation Initiative

“ The Foundation is an outstanding supporter of other 
organizations that align with its mission. In addition 
to maintaining the heritage streetscape on Beaver 
Street in Banff, they also support heritage efforts 
and enriches community projects through its support 
and promotion of museum and heritage programs.”

–  MICHALE LANG 
Writer and Curator
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For more information, please contact:

P: 780.424.2626 x. 241 
E: awards@museums.ab.ca 
W: www.museums.ab.ca

ALBERTA MUSEUMS ASSOCIATION  
Suite 404, 10408, 124 Street 

Edmonton, AB  T5N 1R5

Nominations for the Leadership Awards were adjudicated by the Leadership Awards Selection Committee, 
comprised of Individual Members of the AMA. The Robert R. Janes Award for Social Responsibility was 

adjudicated by Individual Members of the AMA and community stakeholders working in the area of social 
action and responsibility. Thank you to the committee members for their time and thoughtful considerations.

A leader is any person or organization, regardless of stature or position, who inspires 
those around them through their vision, determination, and endless passion. 

The Alberta Museums Association gratefully acknowledges the ongoing financial support of  
Alberta Culture and Tourism through the lottery-funded Alberta Historical Resources Foundation.


