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LIEUTENANT GOVERNOR’S AWARD
The Lieutenant Governor’s Award recognizes the extraordinary contributions of an individual to 
Alberta’s museum community and their achievements in culture and heritage at the provincial, 
national, and / or international level. Recipients are nominated and selected by the AMA Secretariat 
and Board of Directors. 

jeanne lougheed 
The rich cultural and museum landscape present in 
Alberta today owes much to the dedicated efforts 
of Jeanne Lougheed. As a champion of arts, culture, 
and heritage preservation, Jeanne, both on her own 
initiative and together with her husband, late former 
Premier Peter Lougheed, took the preservation 
and presentation of our history and heritage to the 
forefront of Government policy. She was a pioneer 
in fostering and supporting heritage and museum 
issues at a critical time in Alberta’s political history.

Jeanne was a trusted advisor to her husband with 
regards to the composition of his first Cabinet 
as Premier. It was Jeanne who advocated for the 
creation of the Ministry of Culture, Youth, and 
Recreation, making the province of Alberta the 
first to have a Ministry dedicated to culture. The 
early creation of this Ministry, due to her vision 
and foresight, has directly contributed to Alberta’s 
current diverse and vibrant museum community.

The work of Jeanne Lougheed was also integral 
to the preservation of Government House in 
Edmonton. The heritage value of Government 
House was immediately recognized by Jeanne, who 
not only created the recommendation to form the 
Government House Foundation, but saw it through 
to its formation in 1975. In addition to collecting 
artifacts and relevant objects for display, the 
Foundation was responsible for having Government 
House declared a Provincial Historic Resource in 
1985 and National Historic Site in 2012.

In honouring Jeanne Lougheed with the Alberta 
Museums Association’s Lieutenant Governor’s Award, 
we recognize her drive and vision in promoting the 
importance of this sector which is so integral to 
the cultural and educational fabric of Alberta.
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changing the world … one community at a timechanging the world … one community at a time
As integrated community institutions and custodians of collective identity, museums are uniquely positioned 
to explore innovative solutions that help their communities adapt to demographic shifts, economic changes, 
and influxes of new populations. 

This Award is the vision of Dr. Robert R. Janes, created to support and further the work of museums that are 
resolving local issues and promoting health and well-being. Together with the AMA, the ambitious goal of the 
Award is to create vibrant and sustainable communities by investing in programs that effect real social and 
environmental change, and which have the potential to create public benefit on a larger scale. 

ROBERT 
R. JANES

fort calgaryfort calgary
Fort Calgary is located in Calgary’s diverse and 
rapidly changing East Village and has situated 
itself as the main park and gathering space for 
all community members. In 2001, Fort Calgary’s 
proposal for a Community Vegetable Garden was 
selected by the Suncor Energy Foundation to receive 
a Millennium Grant. The funds from this grant 
covered the initial start-up costs of the garden and 
subsequent annual supplements to maintain its 
infrastructure and administration. The garden is 
based on the Troop Garden that was on site during its 
time as a North West Mounted Police post. All plants 
are heirloom varieties and only traditional cultivation 
techniques are used in growing the vegetables. 

Over the past thirteen years, the Community 
Vegetable Garden has provided fresh, organic 
produce to many inner-city organizations, such 
as the Calgary Women’s Emergency Shelter, and 
helped at-risk youth learn important skills through 
the Youth Culinary Arts Program at Raido House. 
In addition, the garden provides valuable work 
experience to people with employment barriers 
through the Calgary Health Region’s ACT (Assertive 
Community Treatment) Program. The garden is 
cultivated by both ACT part-time employees and 

community volunteers. It is also a site of formal and 
informal education on heirloom vegetables and the 
benefits of traditional, organic food production.

The success of the Community Vegetable Garden 
encouraged a second partnership with the Suncor 
Energy Foundation to offer bi-annual community 
dinners at Fort Calgary for those staying at local 
homeless shelters. Held in both the spring and fall, 
these prime rib dinners feed more than 600 people 
over two sittings with food served by volunteers 
from both Suncor and Fort Calgary. 

By actively engaging with the diverse communities 
that surround it, Fort Calgary demonstrates positive 
social change through innovatively combining 
the history of their site with the needs of their 
neighbours. In building and improving relationships 
with underserved communities, the Fort promotes 
community involvement and a sense of ownership, 
which in turn ensures that the garden remains a 
welcoming, safe space for everyone. Fort Calgary 
will be provided with funds to support their activities 
with their communities, act as a model and promote 
their success to other institutions, and investigate 
their drivers for success, thereby contributing to the 
long-term impact of museums in their communities.
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LEADERSHIP  
AWARDS
The Alberta Museums Association Leadership Awards are grounded in the belief 
that excellence, innovation, and creativity form the foundation of outstanding 
museums. Award categories recognize the exceptional work and innovative thinking 
in the museum community that contribute to the social, cultural, and educational 
fabric of Alberta. Award recipients take the lead in creating value, accessibility, and 
relevance in their communities. 

The ENGAGEMENT AWARD reflects the recipient’s dedication to continually 
searching for ways to engage the public with culture. They offer their space and 
ideas to engaging programming and other activities that take museums outside their 
traditional roles in society and encourage inclusive conversations. They advocate 
for museums and actively engage various communities to tell unique stories that 
could otherwise be overlooked. These initiatives provide enlightening experiences 
that encourage Albertans to learn more about the different people and cultures that 
make up our society.

The SUSTAINABILITY AWARD reflects the recipient’s focus on the future 
and their engagement in a variety of partnerships that enhance the well-being 
and vitality of their communities to promote long-term success. They play an 
important role in creating a thriving future for the sector by proactively engaging 
in environmental and social issues, implementing operating models that recognize 
the need for both financial health and program impact, and supporting exhibitions, 
programming, and research that are relevant to their community’s needs.

The EDUCATION AWARD reflects the recipient’s innovative approach to 
education and awareness of their diverse audiences. They embrace opportunities 
for learning and development to improve the core functions of the museum and 
maintain relevance in an increasingly competitive world. They inspire through 
instruction, demonstration, participation, and consultation. Visitors are encouraged 
to think critically about the world around them and to increase their understanding 
through exhibitions, participatory programming, and collaborative partnerships.
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leadership award: 
ENGAGEMENT

CULTIVATING MUSEUM AND 
COMMUNITY INTERACTION

Grande Prairie 
Museum
Heritage Hunters

The Grande Prairie Museum has created a way to 
engage with their diverse community and welcome 
people to their growing city by expanding its story of 
the city’s development to include recent immigrants.

Working in partnership with the Centre for 
Newcomers, the Grande Prairie Museum’s Heritage 
Hunters Program is able to offer new Canadians an 
opportunity to share stories and answer questions 
about their home countries while practicing 
English skills with a receptive group of youth. The 
program also brings the voice and cultural heritage 
of Grande Prairie newcomers into the museum to 
stand alongside the stories of the early settlers and 
pioneers to the region. 

By giving newcomers an innovative way to tell their 
unique stories, Heritage Hunters has created an 
inclusive space for learning and engagement that 
supports its mission, and ensures youth participants 
leave with a greater understanding of the people and 
cultures that make up our diverse society.

“ �My�son�is�5�years�old��

and�he�really�enjoys�the�

Heritage�Hunters�[Program]�

that�is�offered�during��

the�summer�months.��
He has his paper passport and he is 

planning a trip around the world.”

– parent of heritage hunters participant

“The Grande Prairie Museum collaborates 

with my office to seek out volunteers  

to present their home country through  

the Heritage Hunters Program. 

This�helps�to�educate�our�
community�and�the�presenter�
becomes�more�confident��
with�their�English�skills.”

– settlement practitioner from grande 
prairie centre for newcomers
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leadership award: 
SUSTAINABILITY

BUILDING ORGANIZATIONAL 
VIBRANCY 

Multicultural 
Heritage Centre
The Multicultural Heritage Centre in Stony Plain 
responded to growing interest in sustainable agriculture 
and traditional farming methods by developing a 
number of educational programs focused on food 
sustainability. The programs proactively engage children, 
youth, and adults in hands-on learning that builds a 
more environmentally aware community. The Centre 
utilizes its on-site Demonstration Farm and available 
land to provide practical learning and demonstrations of 
sustainable, environmentally-conscious food production.

The innovative programs offered by the Centre range 
from indoor gardening programs for students, to 
increasing awareness of the farm-to-table process,  
to a certificate course in organic gardening. 

The Multicultural Heritage Centre has taken a proactive 
approach to sustainability education and made their 
focus on combining rural and urban communities 
central to how they engage with the public. By 
recognizing and responding to the desire for heritage 
agriculture education, the Centre not only helps to 
promote positive environmental and social change, but 
enhances the long-term success of their institution and 
their community.

“�As�a�result�of�having�access�
to�a�small�garden�plot,�
families�can�be�sure�their�
food�is�healthy�and�safe.�
Families also protect the environment 

through using organic growing 

practices in their small plot.”

– director, stony plain public library

“[Through City Slickers] over 1,000  

children attend a one day program  

that provides them with an  

opportunity�to�understand�
and�make�the�connection�
that�many�of�the�foods�
they�eat�come�from�farms�
in�rural�Alberta.”�

– office of the mayor, stony plain 
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leadership award:
EDUCATION

FACILITATING A 
CULTURE OF INQUIRY

National Music 
Centre
Over the past several years, the National Music 
Centre has moved from an appointment-only 
institution to a community centre for music in 
Calgary. The Education Team has developed a range 
of programs that embrace the rich opportunities  
for learning and development through music and 
brings them to the community in innovative and 
engaging ways. The success of their work is evident 
with sell out school programs and visits from over 
10,000 students every year.

These school programs support the Alberta 
curriculum and use music to teach concepts such 
as the physics of sound and hearing to grade three 
students, and history through musical instruments 
to high school students. The Showtime concert 
series exposes students to diverse genres of music 
and musicians, such as Inuit throat-singing and 
Franco-Albertan folk traditions. The Guitar Club
program provides inner city youth access to donated 
instruments and mentorship in the form of volunteer 
musicians. The programs also offer teacher specific 
programs that provide educators with instruction  
and tools to allow them to bring travelling programs 
into their classrooms.

Through diverse educational offerings, the National 
Music Centre facilitates a culture of inquiry and 
encourages visitors of all ages to think critically about 
the world around them. By opening the galleries to 

“��I�know�that�by�supporting�the�
organization�I�am�personally�
helping�to�maintain�valuable�
and�innovative�educational�
programs�and the ability to bring 

important new educational initiatives to life.”

– donor and volunteer instructor
with the guitar club program

“�I�learned�that�to�be�a�songwriter�
you�need�to�have�a�plan.��
I also learned that you never give up  

and you shouldn’t rush.” 

– grade 4 participant in the  
melodies & memories program

opportunities for learning, music, and self-discovery, 
these innovative programs build confidence and 
encourage a sense of identity within participants, 
reinforcing the National Music Centre’s role as  
a hub for learning and community engagement.
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The Alberta Museums Association gratefully acknowledges the ongoing 

financial support of Alberta Culture through the lottery-funded Alberta 

Historical Resources Foundation.

a leader is any person or 
organization, regardless of stature or position, 

who inspires those around them through their 

vision, determination, and endless passion.

Nominations for the Leadership Awards were adjudicated by 

the Leadership Awards Selection Committee, comprised of 

Individual Members of the AMA. The Robert R. Janes Award for 

Social Responsibility was adjudicated by members of the AMA 

and community stakeholders working in the area of social action 

and responsibility. Thank you to the adjudicators for their time 

and thoughtful considerations.


