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As integrated community institutions and custodians of 
community identity, museums are uniquely positioned to 
explore innovative solutions that help their communities 
adapt to demographic shifts, economic changes, and influxes 
of new populations. 

The Robert R. Janes Award for Social Responsibility is the vision of 
 Dr. Robert R. Janes, created to support and further the work of museums 
that are solving community issues and promoting health and well-being. 
Together with the AMA, the ambitious goal of the Award is to create 
vibrant and sustainable communities by investing in programs that affect real 
social and environmental change, and which have the potential to create 
public benefit on a larger scale. 

robert r. janes  
AWARD FOR SOCIAL 
RESPONSIBILITY
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“�The�Museum�is�not�just�

a�place�to�walk�through,�

quietly�view�the�contents,�

and�leave.�They�engage�the�

community�with�opening�

events�and�a�speaker�series�

as�topics�arise.�We�learn�

that�we�have�a�community�

of�people�willing�to�

share�their�perspectives�

which�enhances�healthy�

conversations�and��

plants�the�seed�that�can�

challenge�and�expand��

our�worldview.�”�

–  tracy zweifel 
Executive Director  
Sagitawa Friendship Society

The Peace River Museum, Archives and Mackenzie Centre 
 is a model for integrating social responsibility into all aspects 
of museum practice, as demonstrated by its long standing 
relationships with the community of Peace River and its work to 
engage with contemporary issues. These relationships, including 
those with Sagitawa Friendship Society; First Nations, Metis, and 
Inuit Students Education; and Daishowa-Marubeni International 
Ltd., have helped the Museum embrace the challenge of creating  
a museum that is both sustainable and relevant to its visitors  
and to its community. 

The focus on social responsibility at the Museum radiates through 
all levels of exhibits, programming, sponsorships, and community 
relationships. Museum exhibitions focus on current topics relevant 
to the community that are often approached with hesitancy, 
including mental health and wellness and the lasting impacts 
of residential schools, in order to make the community’s history 
meaningful and accessible. In addition, the Museum has nurtured 
relationships and practices that grow and positively impact its 
community, ranging from providing interpretation at local events  
to offering gallery space to a different local artist each month.  
A partnership with the Sagitaewa Friendship Society brought the 
Witness Blanket exhibit to Peace River in the summer of 2016,  
and provided appropriate training to museum staff and volunteers. 

By undertaking initiatives that challenge traditional narratives, 
the Museum has gained the trust required to create meaningful 
partnerships with other organizations and become a safe space 
for community dialogue and sharing. Through this work, the  
Peace River Museum, Archives and Mackenzie Centre encourages 
a culture of inclusion, empowers the many voices that make up 
Peace River, and affects real change in its community. 

PEACE�RIVER�MUSEUM,�
ARCHIVES�AND�
MACKENZIE�CENTRE
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Engagement

• • •
The Engagement Award  
reflects the recipient’s 
dedication to continually 
searching for ways to engage 
the public with culture. They 
lend their space and ideas 
to engaging programming 
and other activities that 
take museums outside their 
traditional roles in society 
and encourage inclusive 
conversations. They advocate  
for museums and actively 
engage various communities  
to tell unique stories that  
could otherwise be overlooked. 
These initiatives provide robust 
experiences for Albertans to 
learn more about the people  
and cultures that make up  
our society.

The Alberta Museums Association Leadership Awards are grounded in the 
belief that excellence, innovation, and creativity form the foundation of 
outstanding museums. Award categories recognize the exceptional work 
and innovative thinking in the museum community that contribute to the 
social, cultural, and educational fabric of Alberta. Award recipients take the 
lead in creating value, accessibility, and relevance in their communities.

LEADERSHIP AWARDS

Sustainability

• • •
The Sustainability Award 
reflects the recipient’s focus  
on the future and their 
engagement in a variety of 
partnerships that enhance 
the well-being and vitality of 
their communities to promote 
long-term success. They play 
an important role in creating 
a thriving future for the sector 
by proactively engaging in 
environmental and social 
issues, implementing operating 
models that recognized the need 
for both financial health and 
program impact, and supporting 
exhibitions, programming, and 
research that are relevant to  
their community’s needs. 

Education

• • •
The Education Award  
reflects the recipient’s  
innovative approach to  
education and awareness  
of their diverse audiences.  
They embrace opportunities  
for learning and development  
to improve the core functions 
of the museum and maintain 
relevance in an increasingly 
competitive world. They 
inspire through instruction, 
demonstration, participation, 
and consultation. Visitors are 
encouraged to think critically 
about the world around them and 
to increase their understanding 
through exhibitions, participatory 
programming, and collaborative 
partnerships.
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The Edmonton Heritage Council’s Edmonton City as 
Museum Project (ECAMP) pushes the boundaries of  
a traditional museum and empowers its community 
to participate as both audience members and 
museum co-creators. Without a dedicated space  
or permanent collection, ECAMP treats the city  
of Edmonton as its museum, interpreting through 
an interactive blog, podcasts, BrewCurious and  
Float Yer Boat history tours, and pop-up exhibits 
throughout the city.  

ECAMP takes a collaborative approach to content 
creation, engaging with citizens to write the 
historical narrative of Edmonton and challenging 
assumptions about the city, its neighbourhoods, 
and its people. By actively engaging with diverse 
communities to create, interpret, and exhibit local 
stories, ECAMP encourages Edmontonians  
to engage with and take ownership over  
their own heritage. 

EDMONTON�HERITAGE�COUNCIL�
EDMONTON CITY AS MUSEUM PROJECT�

LEADERSHIP AWARD:  
ENGAGEMENT

Cultivating museum and 
community interaction.

“�ECAMP�has�become�a�touchstone��

for�all�Edmontonians�to�discover��

the�hidden�richness�of�their�city.”

–  russell cobb 
Associate Professor, University of Alberta

“�We�believe�the�Edmonton�Heritage�

Council�has�come�to�define�a�new�

standard�for�heritage�institutions�in��

the�province:�a�community-focused,�

socially-conscious,�and�innovative�

institution�that�sees�heritage�as�

evolutionary.”�

–  jeff robson 
Intelligent Futures
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The Medicine Hat Clay Industries National 
Historic District draws inspiration from its 
industrial and entrepreneurial past to create a 
dynamic space that is a model of sustainability. 
The Historic District puts all seven acres of 
buildings to use to offer a range of experiences 
for visitors, while diversifying its financial base 
by producing stoneware and pottery from locally 
sourced materials.  

The site has utilized innovative solutions to 
build and maintain its long-term sustainability, 
including the expansion of student and artist 
in residence programs, and the purchase of 
Plainsman Clay Ltd., the primary supplier of 
ceramic clays and related products in Western 
Canada. This purchase allows the site greater 
flexibility in sustainable income, while furthering 
its mandate of preserving and interpreting the 
heritage of ceramics and manufacturing in 
Alberta. Through these initiatives, the Medicine 
Hat Clay Industries National Historic District has 
grown to become a world-class heritage site and 
a model for fostering long-term sustainability 
through social enterprise. 

MEDICINE�HAT�CLAY�INDUSTRIES�
NATIONAL�HISTORIC�DISTRICT

“�[They]�have�been�transforming�closed�

factories�into�dynamic,�interesting��

places,�putting�an�emphasis�on�

innovation�all�the�while�taking�lessons�

from�the�entrepreneurial�past�which�

they�are�helping�to�preserve.�They�have�

overcome�difficult�challenges,�including��

a�devastating�flood,�to�develop�a�regional�

success�story.”

–  robert bruce shepard 
Esplanade Arts and Heritage Centre

“�From�experience�based�school�programs,�

artist�in�residence�programs,�farmers�

market,�venue�for�community�and�private�

events,�production�of�pottery,�and�a�major�

tourist�destination�for�southern�Alberta�–�

they�have�turned�an�industrial�site�into��

a�source�of�pride�for�the�community.”�

–  ann ramsden 
Arts and Heritage St. Albert
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LEADERSHIP AWARD:  
SUSTAINABILITY

Building organizational 
vibrancy.



For the past nine years, the Fort Museum of the 
North-West Mounted Police (NWMP)’s Program, 
March of the Red Coats, has offered an interactive 
and participatory environment for students. The 
museum incorporates perspectives from the NWMP 
and the Blackfoot Nation to help students understand 
the contemporary relevance of Treaty 7 negotiations, 
the whisky trade, and the arrival of the NWMP in 
southern Alberta. The program also teaches students 
about peaceful conflict resolution  by using the work 
of the NWMP as an example.  

Since March of the Red Coats was first developed, 
the museum has continually worked to strengthen 
the program and ensure its relevancy by incorporating 
feedback from teachers and student participants. The 
museum also hired a student from the Blackfoot Nation 
to guide the interpretation and integrate the Blackfoot 
language into the play and interactive program 
elements. By collaborating with the community and 
constantly evolving the program, the museum facilitates 
an engaging participatory learning experience; the 
success of which is seen in the over 15,000 students 
who have experienced it in the past nine years. 

“�I�have�personally�attended�this�program�

with�my�grade�four�class�for�many�years,�

and�have�seen�it�evolve�and�change�into�

what�it�has�become�today…�The�March��

of�the�Red�Coats�teaches�history�in�a�way�

that�textbooks�cannot.”

–  nicholas beer 
Grade Four Teacher

“�The�[March�of�the�Red�Coats]�is�uniquely�

able�to�engage�with�today’s�children,�and�

strives�to�accurately�portray�the�complex�

relationships�between�the�NWMP�and�the�

Blackfoot�Nation.”�

–  angie o’connor 
Fort Macleod and Area Family and Community Support Services 

FORT�MUSEUM�OF�THE��
NORTH-WEST�MOUNTED�POLICE��
MARCH OF THE RED COATS
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LEADERSHIP AWARD:  
EDUCATION

Facilitating a  
culture of inquiry.



p:  780.424.2626 
e:  awards@museums.ab.ca 
w:  www.museums.ab.ca

alberta museums association  
suite 404, 10408.124 street, edmonton ab  t5n 1r5

FSC

Nominations for the Leadership Awards were adjudicated by the Leadership Awards Selection 
Committee, comprised of Individual Members of the AMA. The Robert R. Janes Award for Social 
Responsibility was adjudicated by Individual Members of the AMA and community stakeholders 
working in the area of social action and responsibility. Thank you to the committee members for 

their time and thoughtful considerations.

• • •

A�LEADER is any person or organization,  
regardless of stature or position, who inspires those around 

them through their vision, determination, and endless passion. 

• • •
The Alberta Museums Association gratefully acknowledges the ongoing financial support of  

Alberta Culture and Tourism through the lottery - funded Alberta Historical Resources Foundation.


